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An exciting opportunity to join an adventurous 

and ambitious organisation striving to impact 

change through effective leadership and 

meaningful challenge. 

Introduction

Active Disability Ireland (formerly Cara Sport Inclusion Ireland) is seeking to appoint a 

Chairperson to the Board of Directors.  This is a fantastic opportunity to be part of a dynamic 

organisation at an exciting time of change where you can lead our new vision, strategy and 

objectives to achieving success in 2027. 

Exercise, it’s a human thing. 

If you want to exercise, 

regardless of what your body 

looks like, whether you have 

an impairment or not, that 

is your right. You should be 

able to do that without extra 

barriers in your way.
 

– Insights Survey Participant



About Us
 
Active Disability Ireland is a national advocacy 

and support agency working in collaboration with 

government departments, national agencies and 

local physical activity providers to enhance greater 

awareness, access and opportunities for people 

with disabilities to be active. 

Established in 2007, over the past 15 years we have become a leading advocacy and support 

organisations working across the sport, health, education and community sectors supporting 

national policy and programmes for people with disabilities.

We are proud of the collaborative relationships which we have developed with our funding partners 

Sport Ireland, the Health Service Executive and our corporate supporters as we strive to develop a 

collective vision.

Creating An Ireland Where People 

With Disabilities Have Equal 

Opportunities To Be Active

Our Vision



Our Purpose

To listen, support, challenge 

and build capacity so that 

people with disabilities have 

equal opportunity and choice 

to be physically active.

Our Values
Our values underpin everything we do, and they will manifest in how we work with people and organisations. 
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Value Living Experience 

We will listen with empathy and respond 

with intent to living experience. The needs, 

challenges and experiences of people with 

disabilities will shape and inform how we 

develop and design our work and how we 

challenge exclusion.

Stronger Together  

It takes people with different ideas, 

strengths, interests and cultural beliefs 

to achieve positive change. We will work 

in collaboration with others to share our 

collective missions and we will respect and 

value the contribution of all.

Lead And Challenge  

We will strongly challenge exclusion and 

use physical activity and sport as the 

catalyst for change to create a fairer 

society for people with disabilities. 

Making A Difference  

We will invest our time, energy, expertise 

and passion into everything we do to 

ensure we knock it out of the park and 

make a positive difference in the lives of 

people with disabilities.

Adventurous And Bold  

We will be creative and open minded, 

daring in our approach, always with a 

willingness to learn and improve.

Down To Earth 

We love what we do and we want people 

to love working with us. We will be fun, 

approachable and professional to work 

with as we collectively strive to make a 

difference.
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Creating Opportunities 

And Choice 

Increasing Profile 

And Visibility

Influencing And 

Challenging

Leading By Example

Our Strategic 
Themes and 
Ambitions 

Who We Work For And Why

The reality is that people with a disability in Ireland are far less likely to be active than those 

without a disability with a difference of 

27% vs 49% 
 

taking part (ISM, 2021 q3). This difference is also apparent within younger demographics 

with the CSPPA (2018) study showing a substantial difference for children and youths with a 

disability. 

We understand the transformative power that physical activity can have on a person’s life 

and we want to reduce this gradient so that people with disabilities have equal opportunities 

to experience the benefits that physical activity can bring.



We Are 
Proud of ...

Coordinating the National 

Inclusive Training Programme 

through a dedicated team of 

35 tutors

delivering 261 workshops to 

8450 Participants 
Successful roll out of the Xcessible Programme for Local 

Sports Partnerships, National Governing Bodies and Clubs

signed up to the 

1772 
Organisations  

Launch of Active Healthy Me 

across the network of Adult Day 

Service Locations delivering a 

Health and Wellbeing Education 

programme for people with 

disabilities

all over Ireland have taken part in

Leisure Centres 
and Gyms500 

took part in Ireland’s first 

ever inclusive outdoors week

Outdoor Activity 

Providers147 

Inclusive Outdoors Week

We have hosted 

4 National 
Inclusion 
Seminars 
& Live Casts 
with over 2231 delegates in 

attendance and with a reach of 

23 countries. 

Launch of Ireland’s first Active 

Disability Services Awards
Achieved compliance to 

the Governance Code for 

Sport, with a continued 

commitment to operating 

with transparency through 

effective leadership and 

governance. 



Board of Directors
Size and Composition

The Board consists of:

A Chair elected by the Board and a company Secretary, elected at AGM.

 Ten Directors drawn from a variety of backgrounds based on their skill sets, knowledge, and 

experience.

 Sub-committees include: Finance, Advocacy and Communications, Audit and Risk; and 

Nominations and Remunerations.

Additional Special Advisors designated to serve as appropriate and required.

The Active Disability Ireland Board is attended by the Chair, Executive Management Team and 

Directors. The Board currently meets five times per year in addition to the company AGM. Meetings 

are facilitated through a mix of in -person and virtual online platforms.

The terms of office are 3-3 years terms of service (subject to Board Approval).



Chairperson Purpose
Size and Composition

Working with the Chief Executive, the role of the Chair is to provide effective leadership and inclusive 

strategic direction focusing on the vision, core values, and objectives of Active Disability Ireland.  The 

successful candidate will be comfortable and assured in leading Board meetings developing an ethical 

culture in line with the values of the organisation.

The Chair will have a strong understanding of progressive governance, be able to engage and 

influence a wide range of key stakeholders. 

The chair is pivotal in creating the conditions for overall Board and individual Board member 

effectiveness and ensures constructive relations between Board members and staff. 

The Chair is bound by the Board’s governance policies and decisions and thus has no authority to 

alter, amend or ignore these.

The Chair will lead the Board of 

Active Disability Ireland to ensure:

•  Active Disability Ireland has a clear vision, strategic 

direction and objectives to 2027 and beyond.

• The Board focuses on independence, organisational 

performance, financial sustainability and meeting its 

corporate aims and objectives.

• Active Disability Ireland utilises all funding 

opportunities available, ensuring they have excellent 

stakeholder management.  

• Active Disability Ireland has a strong and 

sustainable commercial programme with top level 

partners and sponsors.

• The highest standards of corporate governance 

are maintained, and all legal and regulatory 

requirements are complied with.

• Effective communication among Board members 

and the Executive Team.



Responsibilities of 

Chairperson

•  Facilitate Board meetings and attend committee meetings as required.

•  Determine the agenda for and approve the minutes of Board meetings, in consultation with 

the Chief Executive Officer.

•  Ensure Board members have clear roles and responsibilities and to focus on the 

development of the Board, ensuring that the performance of individuals, the Board as a 

whole and its committees, is evaluated at least annually.

•  Set objectives for and carry out the appraisal of the Chief Executive Officer, sharing 

knowledge and providing guidance as needed.

•  Support and hold the Chief Executive Officer to account for the overall performance and 

delivery of Active Disability Ireland strategic objectives and targets. 

•  Review the performance of Active Disability Ireland against its business plan, budget and 

funding targets.

•  Establish a framework for approving policies and plans.

•  Represent Active Disability Ireland at a senior level, engaging with key stakeholders, 

nationally and (where relevant) internationally.

•  Enable equity in practice and strive for equality for all members, staff and board members. 

To ensure the Board has and takes responsibility for the organisation’s Equality and 

Diversity Policy.

• Enable the Board to monitor and review risk associated with delivering the Strategy and 

likely impact on business while all times maintaining a high standard of governance.



Skills, Competencies 

and Experience 

Chairperson

•  Senior management experience in a corporate, commercial, charity or public sector 

organisation.

•  Board level experience, ideally as Chair but certainly at senior Executive or Non-Executive 

Director level.

•  Knowledge of the physical activity/sport/disability landscape and a substantial interest in 

active and healthy living. 

•  Experience of working with multiple stakeholders including Government.

•  Excellent knowledge and experience of corporate financial management and governance 

strategies and processes.

•  Evidence of the ability to act with professionalism and probity, and with a strong 

philosophy of equity, inclusion and diversity. 

•  Evidence of leading in a change environment.

•  Excellent communication and interpersonal skills to engage a wide range of stakeholders.

•  Advocacy and ambassadorial skills to represent Active Disability Ireland nationally and 

internationally.

•  Strong performance management and people development skills.

•  Resilient with the ability to handle tensions, conflicts and reach consensus.

•  Commitment to enhancing active and healthy lifestyles for all.



To Apply

This is a voluntary position, and we would expect a time commitment averaging 4 days per month 

to include attendance at Board meetings and committee meetings as required and other activities 

relevant to Active Disability Ireland such as meetings with CEO and stakeholders. 

All reasonable expenses incurred during the fulfilment of duty will be reimbursed in line with Active 

Disability Irelands Finance Policy. 

The outgoing Chair will remain available to support until a 

time appropriate for all corporate responsibilities to sit with 

the new Chair.  

All applications will be considered by the Nominations 

Committee and shortlisted for final selection by the Board.  

Active Disability Ireland is an equal opportunities 

organisation, and all applications are welcome.

For informal queries please contact: 

Niamh Daffy (CEO) at +353 (0) 86 39 91 438

Please email your CV with a two-page covering letter outlining your suitability for this role, 

including two professional referees to: 

ccurtin@activedisability.ie  by Tuesday 30th of May at 12noon

Please note these referees will not be contacted at this stage.

Closing date:  Tuesday 30th of May at 12noon

Interviews:   Week beginning 19th of June

Interviews may be held in person or via video communications.



activedisability.ie

Head Office 

Kerry Sports Academy, 

Munster Technological University, 

North Campus, 

Tralee, Co. Kerry.  V92 HD4V

Tel: +353 (0) 66 71 45 646

Dublin Office 

Irish Sports HQ, 

Sport Ireland Campus, 

Snugborough Road, Blanchardstown, 

Dublin 15. D15 DY62

Tel: +353 (0) 1 625 1160


